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The Opportunity 
 
The Board of Supervisors and the President of the 
University of Louisiana System invite nominations 
and applications for the position of President of the 
University of New Orleans (UNO). The successful 
candidate will serve as the 8th President of UNO 
and succeed Dr. Peter J. Fos, who will retire in 
early 2016 after serving as president since 2012.  
 
The University of New Orleans is a major research 
university in one of the world's most fascinating 
cities. For more than 50 years, it has been one of 
the city's foremost public resources, offering a 

diverse set of world-class, research-based programs, advancing shared knowledge and 
enhancing the city's industry, culture and economy. Since 1958, UNO has educated students 
from all 64 Louisiana parishes, all 50 states in the United States and more than 130 countries. 
Today UNO offers its 8,500 students more than 40 undergraduate and pre-professional 
programs and nearly 40 graduate programs. UNO is one of nine universities comprising the 
University of Louisiana System, which enrolls over 88,000 and is the largest public university 
system in the state.  
 
The Board and University are seeking a president who will be a visionary, entrepreneurial leader 
and who has both academic and senior administrative success; is committed to fundraising, 
economic development, community relations; and is student-centered. Further, the President 
should empower others through transparent communication, collaborative management and 
shared governance. Candidates will be expected to have high-level executive experience with 
demonstrated performance of exceptional quality. Those holding an earned doctorate and 
having a background in higher education administration are preferred. Management experience 
in other fields will also be considered. 
 
The new President will express a passion for the mission of public education in an urban setting 
and understand the important social and economic roles it plays in its community.  The 
President will articulate the institution’s mission and values, serve as a persuasive advocate for 
the university at the local, state and Federal levels, and lead efforts to raise new resources from 
the University’s many constituents.  
 
The University of New Orleans’s next President will have the opportunity to lead the continued 
transformation of a uniquely-situated university and position it for future success, to work 
closely with dedicated faculty and staff, to partner extensively in the community and beyond, 
and to reside in one of the nation’s most historic and exciting cities. 
 
To submit a candidate nomination or to express personal interest in this position, please see the 
section entitled “Procedure for Candidacy” near the end of this document.    
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The Role of the President 
 
The President of UNO is the chief executive officer of the institution. She/he is responsible for 
all operations of the University, including overall leadership and management of the institution, 
its academic enterprise, fundraising, development of budget requests, and allocation of 
resources. The President reports directly to the Board of Supervisors and President of the 
University of Louisiana System and operates in accordance with policies and procedures 
established by the ULS in pursuit of the strategic initiatives that will further strengthen the 
University and the community. 
 
The President of the University of New Orleans will be an engaged, inspiring leader with a 
commitment to UNO’s heritage, mission, and core values.  The President will advance those 
values by building on the University’s traditions and strengths, actively seeking consensus 
among all its constituencies, and exercising superb management and decision making skills.  
The President will communicate effectively with both internal and external constituencies, 
articulating clearly and passionately UNO’s mission and strategic aspirations.   
 
The President will embrace the faculty’s commitment to excellence in teaching and research and 
will strengthen and foster a vibrant and diverse community of students, faculty, and staff, 
enhancing relationships with alumni, parents, community leaders, and others closely associated 
with the University.  Finally, the President will lead by modeling character, passion, integrity, 
and the pursuit of knowledge. 
 
The President’s principal duties are to: 
 

 Articulate the mission and core values of  the University of New Orleans; 

 Ensure that the University presents high quality undergraduate and graduate academic 
offerings aimed at the achievement, success, and career readiness of all of  its students;  

 Work closely and collaboratively with the System President and Board of Supervisors of 
the University of Louisiana System in regularly reviewing and refining UNO’s strategies 
for continued success; 

 Lead faculty, staff, and administrators to pursue focused goals in a clear, purposeful 
way, including those that address student needs, initiatives in teaching, aspirations in 
academic scholarship and research, programs of service and leadership, and the 
enhancement of faculty and staff; 

 Foster an environment conducive to efficient fulfillment of central mission through by 
giving careful consideration to the alignment of administrative and instructional 
resources on campus; 

 Personally interact with local, regional, and state elected officials to further their 
appreciation for the value that UNO provides to the citizens of New Orleans and the 
state of Louisiana; 

 Strengthen partnerships with area school districts, community colleges and other 
institutions of education, the business community, and residents of the local and 
regional communities; 



 
  3 

 

 Encourage alumni involvement in the University and its activities; 

 Lead aggressive efforts to raise funds from individual donors, private and non-profit 
sources, government grants, corporations, and foundations. The President’s principal 
role in this regard is to ensure that donors recognize the significance of their potential 
gift and articulate effectively how the gift will help the University accomplish its goals. 
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Opportunities and Expectations for Leadership 
 

Throughout its history, UNO has been 
driven by a spirit of resiliency, which was 
severely tested in the aftermath of 
Hurricane Katrina in 2005. While the 
campus was damaged, UNO was the first 
higher education institution in the New 
Orleans to reopen. However, the 
consequences of Katrina had a longer term 
impact on UNO’s enrollment, which has 
dropped 50% from the pre-Katrina years. 

Rebuilding is underway in all respects, and UNO’s future success will be predicated on restoring 
healthy enrollments and stabilizing the university’s finances. 
 
UNO is seeking an experienced leader with the vision and leadership qualities to capitalize on 
this spirit of resiliency and lead the institution’s continued transformation in order to optimize its 
commitment to student success and its surrounding community.  The qualified and dedicated 
faculty and staff are proud of UNO’s accomplishments in providing students with strong 
academic and life experiences, and look forward to partnering with the new President in further 
extending that mission. 
 
Beyond the management of a complex academic enterprise, the next President of the University 
of New Orleans will be encouraged to place particular emphasis on several priority imperatives 
that will continue to transform and strengthen the University and add value to its students, 
faculty, staff and community.  
  
1. Develop and communicate a distinctive vision for the University of New Orleans’ 

future success and the pathway to its attainment   
 
Over the years, UNO has projected the reputation for academic quality, research contributions, 
and a strong student experience. In recent years, though, this identity has “softened” as 
resources have been stretched and UNO’s focus has been on rebounding from Katrina. The new 
President will be expected to generate a new and compelling vision for UNO’s future, outline the 
university’s aspirations, and define specific plans for the achievement of its goals. To some 
extent, the President can build on the current strategic plan (UNO 2020) and should ensure that 
the plan to move forward is collaboratively developed with appropriate input from campus 
constituents (faculty, student, staff, alumni and its immediate community partners).  
 
Once this vision has been adopted, it can be used to further penetrate broader constituencies in 
the interest of continued growth in enrollment, philanthropic fundraising, public support, and 
regional/statewide/national recognition. This will be accomplished through focused efforts to 
sharpen UNO's brand to make the University more distinctive and identifiable. 
 
2. Sharpen UNO’s enrollment strategies and investments  
 
In light of intensifying competition from other universities in the New Orleans market and 
surrounding regions and recent changes in the state’s admission standards, UNO’s enrollment 

http://www.uno.edu/president/strategic-plan-uno-2020.aspx
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has been slipping. UNO needs to reverse its recent enrollment declines through diversifying its 
student recruitment targets. Historically, over 80% of the student body has been drawn from 
the University’s immediate surrounding communities.   
 
The new President will be expected to ensure sustainable enrollment levels (and accompanying 
revenues) through a more focused enrollment management strategy. This strategy should 
target new markets, including out-of-region, out-of-state, and international students and define 
new investments to fund the tactics necessary to implement the strategy. UNO’s enhanced 
brand and identity will directly support the goal of positioning the University as a “destination” 
school for first time and transfer students.  
 
3. Build and steward UNO’s resources 
 
In the face of enrollment declines, uncertain state appropriations for public higher education 
and the desire to keep tuition increases at a minimum to ensure student access and quality, the 
new President will be expected to generate new revenue streams that will be critical to assisting 
students financially, maintaining the quality of UNO’s academic and co-curricular programs, 
enhancing the depth of its faculty and staff expertise, and providing adequate facilities. 
Fundraising efforts and success have historically been modest, but the prevailing sense is that 
there is individual and institutional capacity for supporting UNO through the successful efforts of 
the right messenger with the right message. 
 
The next President will support continued success and results through committing sufficient 
time and energy to fundraising and stewardship.  The new President will lead the planning of 
efforts to increase corporate/foundation support and annual giving through personally 
cultivating current and prospective donors. 
 
4. Strengthen and build external partnerships  
 
UNO has the potential to occupy a place of prominence within the City of New Orleans and its 
surrounding region. The University’s name and location – in the center of the state’s largest city 
that is known internationally – strengthens the institution’s historic commitment to public 
service, community engagement and regional stewardship.  
 
The President should strive to strengthen the University’s partnerships and relationships with 
local business and community leaders, as well as with non-profit, educational and for-profit 
organizations in the region.  Alumni, volunteers and the community will welcome a President 
who engages them in the life of the institution and who nurtures their commitment to the 
University’s success.  The role of the President in the New Orleans region’s economic 
development will be equally critical. 
 
5. Serve as the University of New Orleans’s “Champion” in governmental outreach 

and advocacy  
 
The President is looked to as the “face and voice” of UNO in representing its interests to 
external partners.  UNO’s ability to build its reputation and resources is directly impacted by the 
effectiveness of the University’s external advocacy and communications — with the Mayor and 
other City leaders, the legislature, the Governor and state administration, the University of 
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Louisiana System, the private sector, donors, and leaders in the surrounding communities.  This 
outreach will need to be even further intensified in the future, as public resources become 
tighter and the expectations of these internal and external stakeholders become sharper.  
 
The next President will need to convey to all stakeholders a clear and enthusiastic commitment 
to UNO, possess knowledge of its strengths and potential, and have the ability to communicate 
these strengths to others.  The President must be able to navigate the New Orleans and Baton 
Rouge political landscape and build positive working relationships with elected officials.  He or 
she must strengthen bridges to the local New Orleans community by engaging actively with 
business and residential neighbors in discussing ever-present “town/gown” issues and by 
working with them to manage healthy physical and economic growth.   
 
6. Foster a shared sense of mission and teamwork 
 
The President will build a strong, committed and cohesive senior leadership team and establish 
clear goals toward which they, the faculty, and staff will work as one. The senior leadership 
team’s culture should be one of mutual trust and collaboration.  In conjunction with these 
efforts, the President will also assess the current administrative structure to ensure it maximizes 
efficiencies, streamlines process, and appropriately engages faculty in the shared governance of 
the University.    
 
The President must also establish a culture of accountability across the entire University, where 
performance expectations are clearly established and an appropriate measurement system is 
put in place to track progress against core objectives. A component of this culture will be a 
mindset of innovation in which everyone is encouraged to identify new ways of teaching, 
learning, research, and conducting the business of higher education. 
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Personal Qualifications and Personal Qualities 
 
The President of the University of New Orleans will first and foremost demonstrate a living, 
active commitment to UNO’s mission and the people/communities it serves.   
 
A Ph.D. or its equivalent degree in a related field is preferred.  In lieu of an appropriate terminal 
degree, candidates should have a demonstrated record of successful executive leadership and 
comparable credentials and/or experience sufficient to warrant the respect and complete 
confidence of the academic community. 
 
Ideally the President will demonstrate a successful leadership record in – or a keen appreciation 
for - a setting with many or all of UNO’s defining attributes: one or more professional schools, a 
strong liberal arts core, a strong research mission, a highly competitive urban setting, and a 
significant commuter student population. 
 
The President will be a visionary leader and will also have outstanding administrative skills, be a 
proven leader of high performing teams, bring experience at building relationships essential for 
fundraising and institutional advocacy, and convey an unrelenting enthusiasm and skill for 
telling UNO’s story.     
 
In addition, the President should demonstrate: 
 

 a strong intellect and appreciation for academic excellence, including a track-record of 
supporting teaching, research, and academic scholarship; 

 the ability to listen, think strategically and make transparent data-driven decisions 
appropriately within an academic system; 

 a strong understanding of academic financial models and budgeting processes with a 
keen eye for operational efficiency and optimal use of resources; 

 the ability to appropriately balance commitments between athletics and academics; 

 appropriate appreciation for current enrollment management and student success “best 
practices” and experience in contributing to achievements in student enrollment and 
retention 

 the personal courage and conviction to lead a campus through meaningful changes 
designed to ensure its relevance and sustained success in the decades ahead; 

 a track record of encouraging, facilitating, and rewarding innovation and entrepreneurial 
thinking at all levels; 

 exceptional communication skills and the ability to articulate a compelling vision and 
goals; 

 strong interpersonal and social skills and the ability to relate warmly and respectfully to 
people at all levels; 

 previous experience working closely and collaboratively with a governing board and 
establishing a partnership of mutual trust and open communication; 
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 an appreciation for the tradition of shared governance and its value in a university's 
decision-making processes 

 exceptional people skills that enable him/her to successfully bring about compromise 
between opposing agendas;  

 a student-centered approach to education and administration; 

 an understanding of trends and issues in higher education nationally including higher 
education financing; 

 an understanding of and appreciation for the appropriate role of technology in higher 
education and its impact on new teaching and learning models; 

 a strong commitment to – and track record of – inclusion and diversity in the student 
body, faculty, and the administrative staff; 

 a genuine eagerness to be an active and visible leader of the UNO community on 
campus and a strong advocate and emissary for UNO off campus; 

 the “street smarts” necessary to appreciate the political and external influences on a 
public university campus and how to effectively manage these; 

 a personality characterized by clarity of thought, self-awareness, optimism and 
enthusiasm, and  

 a sense of humility – an individual who takes his/her job seriously but not himself or 
herself. 

 
OPPORTUNITY HIGHLIGHTS 
 
The President of the University of New Orleans will be presented with the opportunity to 
achieve the following professional and personal accomplishments: 
 

 Lead an institution in rebuilding its proud mission of taking in students with limited 
opportunities, opening up the world for them, and changing their lives; 

 Personally guide the University in defining and realizing its next chapters of success;  

 Partner with a dedicated, energetic and collaborative team of faculty, staff, and 
administrators; 

 Work closely with a respected system President and UL Board of Supervisors; 

 Be an active and influential leader of the New Orleans community, and meaningfully 
impact the quality of life and the continued revitalization of this internationally renowned 
City.  
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University of New Orleans:  Overview 
 
The University of New Orleans is categorized as a Carnegie Doctoral/Research University-High 
Research Activity. Today, UNO is a dynamic university with more than 75,000 graduates and at 
least 35,000 live in metropolitan New Orleans.  Current enrollment is more than 8,400 students. 
Annual tuition and fees for full-time in-state students are $8,154 and for out of state students, 
they are $21,971. The University employs more than 1,000 faculty and staff.  UNO offers 34 
undergraduate programs and 40 graduate and doctoral programs offered through five academic 
colleges: Business Administration, Education & Human Development, Engineering, Liberal Arts 
and Sciences. It also grants degrees in Interdisciplinary Studies.  
 
The total 2014-15 budget for the university is approximately $101 million, with about $70 
million coming from self-generated funds and about $31 million coming from state 
appropriations. 
 
UNO is located on the shores of Lake Pontchartrain, on the site of a former U.S. Naval base. 
The 338 acres and 63 buildings are spread over the main Lakefront Campus and the East 
Campus, just down the road, which includes the Lakefront Arena, the tennis complex and the 
baseball stadium.  Currently two projects that are underway to include completion of the 4th 
floor Earl K. Long Library and mechanical renovations to the Science building.  
 
Mission 
 
The University of New Orleans is a comprehensive urban research university committed to 
providing educational excellence to a diverse undergraduate and graduate student body. The 
University is one of the region's foremost public resources, offering a variety of world-class, 
research-based programs, advancing shared knowledge and adding to the region's industry, 
culture and economy. The University of New Orleans, as a global community asset, serves 
national and international students and enhances the quality of life in New Orleans, the state, 
the nation, and the world, by participating in a broad array of research, service learning, 
cultural and academic activities. 
 
Scope 
 
The University of New Orleans, as an urban research university, offers a number of challenging 
and in-demand programs, many of which are uniquely linked to the rich and vibrant city of New 
Orleans. The University of New Orleans grants baccalaureate, master's and doctoral degrees in 
academic colleges, including but not limited to: business administration, education and human 
development, engineering, liberal arts, and sciences, as well as interdisciplinary studies. 
 
Vision 
 
The University of New Orleans will be recognized as one of the preeminent urban research 
institutions in the nation, noted for its commitment to excellence in teaching and in student 
success; its location in a culturally vibrant city; its innovative and relevant undergraduate, 
graduate, professional and research programs; and its role as a primary engine of social, 
economic, intellectual and cultural development in the New Orleans region and beyond. 
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Enrollment 
 
Prior to Hurricane Katrina, UNO had more than 17,000 students. The storm wreaked havoc on 
the lives of UNO’s current students as well as the metropolitan area that it serves. In spite of 
that, UNO was the only university in New Orleans to reopen during the fall 2005 semester. 
UNO’s enrollment stayed relatively steady in the years immediately after the storm at around 
11,000 students. Since the fall of 2010 enrollment has declined on an annual basis. Beginning in 
the fall of 2012, when new admissions standards were put in place, the University began 
experiencing its steepest declines. 
 
University’s enrollment profile as of fall 2015: 

• 78 percent undergraduate, 22 percent graduate 
• 49 percent male/ 51 percent female 
• 55 percent white/ 15 percent black/ 10 percent Hispanic/ and 7 percent Asian (UNO is 

one of the most ethnically diverse universities in the state) 
• 87 percent are in-state/ 7 percent are out of state/ and 6 percent are international 

students (Since 2005, UNO has educated students from all 64 Louisiana parishes, all 50 
states and more than 130 countries) 

• 75 percent of students are actually from a five parish region in metro New Orleans. The 
biggest feeder parishes are Orleans and Jefferson, followed by St. Tammany, St. 
Bernard and St. Charles. 

• The average ACT score for a UNO undergraduate student as of fall 2015 is 22.7 
• The average ACT score for first-time full-time freshmen in fall 2015 is 22.5 
• More than 1,600 UNO students are on TOPS 
• The retention rate from fall 2014 to fall 2015 for first-time full-time freshmen is 62 

percent 
• The most recent graduation rate is 35 percent. Graduation rate is based on a cohort of 

first-time, full-time freshmen students who started in fall 2009 and graduated within 6 
years with a baccalaureate degree. 

• Last year, UNO awarded more than 1,900 degrees 
 
Academics 
 

• The Top 5 undergraduate programs, based on completers, are: Biological Sciences, 
Interdisciplinary Studies, Film and Theatre, Accounting, and Business Administration 

• The Top 5 graduate programs are: Business Management, Health Care Management, 
Accounting, Creative Writing, and Computer Science  

• Recently named one of “The Best 380 Colleges” by the Princeton Review. It was one of 
only three public universities in Louisiana to make the list. 

• Ranked among the world’s top 1,000 universities by the Center for World University 
Rankings. Only five Louisiana institutions made the list. 

• UNO is the first and only university in Louisiana named a National Center of Academic 
Excellence in Cyber Operations by the National Security Agency.  

• Its Master of Urban and Regional Planning is the only accredited planning program in 
the state. 

• It has one of the largest Naval Architecture and Marine Engineering programs in the 
nation. 
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Research 
 
UNO researchers generated nearly $24 million in extramural funding during the 2014-15 Fiscal 
Year. The university is home to six Board of Regents-approved research centers in the following 
disciplines: 

• Advanced Materials 
• Hazards Assessment, Response and Technology 
• Information Assurance (also known as cybersecurity) 
• Hospitality Research 
• Transportation 
• Environmental Sciences 

 
Student Life 
 
Complementing a quality academic enterprise is an active student life program. At UNO, 
students can participate in more than 130 student organizations that reflect a diverse and 
inclusive student body. Student groups run the gamut. They include cultural, academic and 
professional, religious and spiritual, political, honorary, special interest, arts and music, 
recreational and Greek Life. 
 
Some of the more influential student life programming includes: 

• Privateer Camp and Transfer Retreat for Leadership, which helps cultivate student 
leaders and advocates.  

• Privateer Plunge, which is a six-week program at the beginning of the fall 2015 semester 
that is designed to promote engagement in campus life and increase retention. 

• International Night is one of the campus’ signature events. Featuring multicultural food, 
music, dance and fashion, it’s a showcase of UNO’s diverse student body, organized by 
the International Student Organization. 

• The UNO Privateers also participate in Division One athletics. They are members of the 
Southland Conference. And their newly renovated facilities include Maestri Field at First 
NBC Ballpark.  

 
University of Louisiana System 
 
The University of New Orleans is one of nine universities in the University of Louisiana System, 
which it joined in 2011. In addition to UNO, the system includes Grambling State University, 
Louisiana Tech University, McNeese State University, Nicholls State University, Northwestern 
State University, Southeastern Louisiana University, the University of Louisiana at Lafayette, and 
the University of Louisiana at Monroe. As one of the largest higher education systems in the 
country and the largest in the state, the UL System serves about 90,000 students and produces 
more than 16,000 graduates each year. The system was founded in 1974 as the Board of 
Trustees for State Colleges and Universities. The name changed in 1998 to the University of 
Louisiana System, when its five community colleges were transferred to the newly created LCTC 
System. Dr. Sandra K. Woodley became the eighth President of the University of Louisiana 
System in January 2013. More information about Dr. Woodley and the UL System may be found 
in the appendix of this document.   
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Procedure for Candidacy 
 
Witt/Kieffer is assisting the University of New Orleans in its search. The presidential selection 
process is governed by the UL System Board of Supervisors and overseen by the Office of the 
System President. The Presidential Search Committee is appointed by the Board Chairman and 
includes an appropriately diverse mix of 17 Board members and UNO stakeholders. The Search 
Committee is accountable for overseeing the recruitment of candidates, performing initial 
candidate screening and assessment, conducting interviews, and ultimately recommending the 
top two unranked finalists to the Board of Supervisors. The system President and Board will 
then interview finalists and the Board will ultimately make an appointment. All of the 
deliberations of the committee and the Board are conducted with full confidentiality for 
candidates until the point where finalist candidates are announced publicly. 
 
Review of candidates will begin in November 2015. For fullest consideration, applicant materials 
should be received by December 4th, 2015. Application materials should include a letter 
addressing how the candidate’s experiences match the position requirements, a current c.v. and 
contact information for at least five references (references will not be contacted without the 
prior knowledge and approval of the candidate). 
 
Confidential inquiries, nominations, and application materials should be directed to:   
 

John K. Thornburgh and Elizabeth K. Bohan 
Witt/Kieffer 

UNOPresident@wittkieffer.com 
 
 

The University of Louisiana System is an affirmative action, equal opportunity employer. Louisiana is a 
Public Records Law State. 

 
 
The material presented in this position specification should be relied on for informational purposes only.  This 
material has been copied, compiled, or quoted in part from University of New Orleans documents and personal 
interviews and is believed to be reliable.  Naturally, while every effort has been made to ensure the accuracy of this 
information, the original source documents and factual situations govern. 
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Appendix I 
 
University of New Orleans: History 
 
The University of New Orleans (originally called Louisiana State University in New Orleans) was 
established by Act 60 of the 1956 Louisiana Legislature in the wake of a citizens’ movement to 
bring tax-supported higher education to the metropolitan area. 
 
An ideal campus site was acquired when the United States Navy abandoned its air station on 
the shore of Lake Pontchartrain in late 1957. A quick renovation of barracks, service clubs, and 
other existing facilities made it possible to begin classes in September 1958, a year ahead of 
the original schedule. This marked the opening of the first racially integrated public university in 
the South. A total of 1,460 students, all freshmen and double the number originally anticipated, 
arrived for this occasion. 
 
By September 1961, when the new school had become a full four-year institution, enrollment 
exceeded 3,000, and the faculty had grown from the original 63 to 150 members. A Junior 
Division had been established for the academic administration of freshmen, and senior 
academic divisions had been established in liberal arts, in sciences, and in business 
administration. Dr. Homer L. Hitt, the first employee and the chief administrative officer, had 
been promoted from Dean of LSUNO to Vice President of LSU in Charge of LSUNO. 
 
Two new permanent buildings, the Liberal Arts Building and the Sciences Building, and a central 
utilities plant were completed and in operation by the time of the first commencement in the 
spring of 1962. The initial class of graduating seniors numbered 116.  
 
In the summer of 1962 the Vice President in Charge was designated Chancellor. This signaled 
the end of LSUNO’s status as a branch of the Baton Rouge campus.  
 
In September, 1969, when the enrollment exceeded 10,000, LSUNO became the second-largest 
university in Louisiana. By this time it had developed into a large academic complex embracing 
several colleges, schools, and institutes, offering graduate work in many different fields and 
awarding both the master’s and doctoral degrees. In February, 1974, the LSU Board of 
Supervisors approved a name change, and LSUNO became the University of New Orleans. The 
new name more accurately defined the institution as the metropolitan campus of the LSU 
System.  
 
By the fall of 1983, UNO had an enrollment exceeding 16,000 and had five senior colleges: 
Liberal Arts, Sciences, Education, Business Administration, and Engineering, in addition to its 
Junior Division and Graduate School. It also had a School of Urban and Regional Studies; a 
School of Hotel, Restaurant and Tourism Administration; a School of Naval Architecture and 
Marine Engineering; and various centers, institutes and divisions for specialized research.  
 
UNO suffered damage across campus during the aftermath of Hurricane Katrina, but quickly 
resumed classes 42 days after the storm passed – a unique feat among area institutions during 
the fall of 2005. While enrollment dropped significantly, the university was able to streamline 
operations and refocus efforts on key programs that are nationally noted or ranked while still 
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providing the best possible education for the people of New Orleans. Hurricane Katrina and the 
levee failures hit us hard, but the story of UNO is about overcoming odds and building success 
at every turn. Since the storm, we have done just that.  
 
The University of New Orleans has grown to become a major research university. Categorized 
as an SREB Four-Year 2 institution, as a Carnegie Doctoral/Research University-High, and as a 
COC/SACS Level VI institution, our students now enjoy a broad range of academic programs, 
nearly one-quarter of which are at the master’s or doctoral level. In addition, extracurricular 
activities, including NCAA intercollegiate athletics, an extensive program of intramural sports, 
and frequent exhibits and programs in music, drama, ballet, and the fine arts round out the 
student experience.  
 
On December 6, 2011, the University of New Orleans officially became part of the University of 
Louisiana system.   
 
Culturally, socially, economically, and intellectually, the University of New Orleans is one of the 
major assets of the City of New Orleans and the State of Louisiana. The University has 
conferred over 70,000 degrees since the first graduating class of 116 in 1962. UNO has 
distinguished itself since 1958 and will continue to do so in the future. 
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Appendix II 
 
University of New Orleans:  At a Glance 
 
 UNO has graduated more than 70,000 alumni - more than half of whom live and work in the 

greater New Orleans metropolitan area. 

 UNO has educated students from all 64 Louisiana parishes, all 50 states in the United States 

and more than 100 countries. 

 Located on the southern shore of Lake Pontchartrain, only 15 minutes from the French 

Quarter, UNO occupies a 338-acre campus in one of the finest residential areas of the city. 

 The University has been classified by the Carnegie Foundation as a Research University 

(high research activity), one of fewer than 100 public universities that holds this prestigious 

designator. 

 Over $41 million dollars in financial aid and scholarships are awarded annually to UNO 

students. Financial assistance is awarded to nearly 77% of our students. 

 For five straight years, UNO has appeared on U.S. News & World Report’s least debt 

list (schools whose graduates have the least amount of debt) among national universities. 

 UNO faculty represent a talented group of individuals with exceptional academic and 

professional credentials. Over 80% of full-time instructional faculty hold the doctorate or 

terminal degree in their field. 

 UNO students, faculty and alumni perform on more stages at the New Orleans Jazz & 

Heritage Festival on an annual basis than representatives from any other college or 

university. 

 This year, UNO marks the 40th year of its study-abroad collaboration with the University of 

Innsbruck in Austria. During that time more than 10,000 students have participated in the 

program. 

 
Academic Highlights 
 
 Our Master’s degree program in hotel, restaurant and tourism administration has a 100 

percent industry-specific job placement rate over the history of the program. UNO now 

offers a completely online executive master's degree in hospitality and tourism 

management. 

 The information assurance concentration within the computer science department has 

certifications from the National Security Agency and the Department of Homeland Security 

 The School of Naval Architecture and Marine Engineering is the only one in the region and 

one of only several in the nation. 

 The Department of Planning and Urban Studies offers the only master’s degree in urban 

planning in the state. 

 The College of Education and Human Development has prepared more educational 

personnel in the metro New Orleans area than any other institution. 

http://www.uno.edu/news/2015/UNO-Makes-US-News-and-World-Report-Least-Debt-List-for-Fifth-Year-in-a-Row.aspx
http://www.uno.edu/news/2015/UNO-Makes-US-News-and-World-Report-Least-Debt-List-for-Fifth-Year-in-a-Row.aspx
http://www.uno.edu/news/2015/Morethan80UNOMusiciansWillPerformatJazzFest2015.aspx
http://www.uno.edu/news/2015/Morethan80UNOMusiciansWillPerformatJazzFest2015.aspx
http://www.uno.edu/news/2015/Festivities-Kick-Off-40th-Anniversary-of-UNO-Innsbruck-Program.aspx
http://www.uno.edu/news/2015/Festivities-Kick-Off-40th-Anniversary-of-UNO-Innsbruck-Program.aspx
http://www.unohrt.com/site300.php
http://hospitality.uno.edu/
http://www.uno.edu/cos/computer-science/information-assurance.aspx
http://www.uno.edu/coe/naval-architecture-marine-engineering/
http://www.uno.edu/cola/planning-and-urban-studies/index.aspx
http://www.uno.edu/coehd/index.aspx
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 UNO offers the only civil engineering, electrical engineering and mechanical engineering 

programs in the New Orleans area. 

 
Statistics 
 Undergraduate Enrollment: 6,601 

 Graduate Enrollment: 1,822 

 Total Enrollment: 8,423 

 Undergraduate Programs: 34 

 Graduate Programs: 40 

 Student/Faculty Ratio: 22:1 

 Average Class Size: 27 

 Research Centers: 12 

 Student Organizations: 130 

 
Athletics 
 NCAA Athletics: Division I Southland Conference 

 14 NCAA Sports Teams 

 Our Mascot is the Privateer 

 
Cost 
Estimated tuition and fees per semester (12 credit hours). 
 In-State Tuition & Fees: $3,575 

 Out of State Tuition & Fees: $10,483.50 

 
 
 
 

http://www.uno.edu/coe/index.aspx
http://www.uno.edu/coe/index.aspx


 
  17 

 

Appendix III 
 

University of Louisiana System 
 
BOARD 
16-member Board of Supervisors 
15 appointed by the Governor for 6-year terms 
1 student member selected by UL System SGA Presidents each May 
 
LEADERSHIP 
UL System President Dr. Sandra Woodley since January 2013 
Board Chair E. Gerald "T-Boy" Hebert since 2014 
Board Vice Chair Jimmie "Beau" Martin, Jr. since 2014 
Board Parliamentarian Edward Crawford since 2014 
 
UNIVERSITIES 
Grambling State University 
Louisiana Tech University 
McNeese State University 
Nicholls State University 
Northwestern State University 
Southeastern Louisiana University 
University of Louisiana at Lafayette 
University of Louisiana at Monroe 
University of New Orleans 
 
STUDENT ENROLLMENT 
Enrolled about 90,000 students in Fall 2013 (largest higher education system in Louisiana) 
40% Male; 60% Female 
Average Age: 25 
34% Minority 
25% on TOPS 
42% First-Time Freshmen on Pell Grants 
 
GRADUATES 
Graduated 16,599 students in 2012-13 
Graduated 2,481 in Education in 2012-13 (74% of Louisiana graduates) 
Graduated 2,956 in Business in 2012-13 (66% of Louisiana graduates) 
Graduated 1,079 in Engineering in 2012-13 (60% of Louisiana’s graduates) 
Graduated 981 in Nursing in 2012-13 (72% of Louisiana 4-year graduates) 
Graduated 51 in Pharmacy in 2012-13 (100% of Louisiana public school graduates) 
 
BUDGET 
$762 million Operating Budget for FY 2012/13 
39% ($295 million) State Funds 
61% ($467 million) Self-Generated Revenue 
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NOTABLE INITIATIVES 

 Currently developing a comprehensive system strategic framework called College, Career, 
and Competitiveness 

 Forged a partnership with MyEdu.com to assist students with college success tools and 
connect with employers for internships and jobs 

 Created Louisiana's First 100% Online Collaborative Degree.  The Bachelor of Arts in 
Organizational Leadership is offered jointly by all nine universities with nine distinctive 
concentrations. 

 First Higher Education System to Guarantee its Teachers 

 First Higher Education System in the Country to Sign Up for the Voluntary System of 
Accountability (www.voluntarysystem.org) 

 Only Public Four-Year System to Participate in The Education Trust's Project Win-Win Pilot  
 Awarded a $1.2 million Service-Learning Grant from the Corporation for National Community 

Service's Learn and Serve America 
 
RESEARCH 
Cutting-edge research includes nanobiotechnology, coastal restoration, 3D visualization, 
supercomputing, and pharmacology 

 
 
 
 
 

http://www.voluntarysystem.org/
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Appendix IV 
 
 

DR. SANDRA K. WOODLEY 

PRESIDENT OF THE UNIVERSITY OF LOUISIANA SYSTEM 

 

Dr. Sandra K. Woodley is President of the University of Louisiana         

System, one of the largest public university systems in the 

country and the largest in the state, enrolling about 90,000 

students with more than 16,000 graduates each year. 

 

Prior to coming to Louisiana, Woodley served as the Vice 

Chancellor in charge of strategy, performance and policy 

research for the University of Texas System. She also previously 

served as chief financial officer and strategic planner in the three 

higher education systems in Arizona, Kentucky and Alabama. 

 

A role model for non-traditional students, Woodley completed 

her education while working and raising three children. She 

started out in the community college system before earning bachelor’s and master’s degrees in 

business administration from Auburn University and a doctorate in Business Administration and 

Management from Nova Southeastern University. 

 

During her first two years as UL System President, Dr. Woodley conducted three presidential 

searches; led a statewide peer analysis project; developed and implemented the system’s first 

interactive data dashboard to enhance transparency and strategic planning; explored ways to 

use technology and social media to connect students and employers; and negotiated a 

collaborative strategy that stabilized higher education funding for the first time in six years with 

a new $40 million strategic investment in higher education called the Workforce and Innovation 

for a Stronger Economy (WISE) Fund. 

 

She holds several national leadership positions including serving on the Board of Directors of 

the National Association of System Heads (NASH), participating in the Council of State 

Representatives for the American Association of State Colleges and Universities (AASCU), and 

the Southern Regional Education Board (SREB). Her statewide affiliations include the Workforce 

and Innovation for a Stronger Economy Council, the Louisiana Innovation Council, and the 

Committee of 100. 

 

Woodley is a native of Weaver, Alabama, and is married to Stan Woodley. She has three grown 

children and one grandchild. 
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Appendix V 

 



 

 

 

Witt/Kieffer is the preeminent executive search firm that identifies outstanding 
leadership solutions for organizations committed to improving the quality of life.  

The firm’s values are infused with a passion for excellence, personalized service  

and integrity. 
 

 
 


